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Abstract

The objectives of this research on the subject of worldng motivation of Domo Divisioq

Bureau of the Royal Household's personnel were to study i) personal characteristics of the pelsormel

working for Domo Divisio4 Bueau of the Royal Horsehold who werc taryet population under snrdy

2) their working motivation. Population were 606 personnel (officials, permanert employees and

workers) working for the Domo Dvision at the Bureau of the Royal Household Sample size was

determined according io Taro Yamane's formula and tumed out to be 241 penom. Questionnaire was

a tool used in this snrdy. Statistics used to anallze the data were primarily descriptive statistics

(fiequency, percentage, mean, standard deviation).

Outcome of the sh:dy revealed that the majority of respondents were male, bachelor degree or

equivalent graduates, working as permanent employees with more than 11 year working experienc.e

and with monthly income betweea 10,000 - 20,000 baht. Study of working motivation indicated that

the scorcs on wetfare and penonnel's safety, working participation, diversity of task, responsibility,

career advancement andjob security, overall, were high on a given rating scale'


